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EDITORIAL REVIEW
We are fast adjusting to the reality of the

development of Innovation projects

new normal Covid-19 climate and

across Africa. He was the brain behind

businesses around the world are

recent programs such as Lagos State

recuperating from the collapse of the

Digital Skills Initiative, Jobs Initiative

early pandemic disease days.

Lagos, and LSETF-USADF Employability

Moving forward and as part of activities

program, among others.

to mark the 2021 International Women's

Barrister Justina Obaoye-Ajala is one

Day and Black Month History, we

woman, too many. She is a United

beamed our spotlight on JL. Jeanne

Nations Fellow for People of African

Lehman (JL) of African descent, and her

Descent; Member of the Parliament of

team at BCW-in-Action have refused to

the State of the African Diaspora (SOAD);

backout, they have remained resilient,

Ambassador of Nigeria for International

inspite of the initial unprecedented

Elite Women, Canada; Ambassador of

phase heralded by the pandemic. Jeanne

African Youth Diaspora Organization

Lehman (JL), the cover personality for

(AYDO); Global Peace Ambassador of

this issue, is the Founder Past Chair and

World Youth Organization (WYO);

ED of Black Canadian Women in Action,

President of African Diaspora inChina

operating as BCW. Founded in 2017 in

Network (ADiC Net); and Pioneer Acting

Edmonton, AB, BCW is a bilingual non-

President of Nigerians in Diaspora

profit organization committed to making

Organization (NiDO China); and many

a difference in the lives of minority of

more. You just want to read about her.

Black Canadian Women and families
living in Western Canada. JL is using
BCW to relieve poverty by empowering
Canadian Women and families of colour,
promote diversity and increase
leadership in all sectors of activity. We
had a special exclusive with her, in this
issue.

jawdropping this time) is the Mobee
Royal Family Original Slave Relics
Museum in Nigeria and some top secrets.
FIND OUT, as brought to you by Letsgo
Nigeria, a Tourism App. of City Scope
Africa that guides and help you discover
places to visit in Nigeria before you travel.

Also in this issue, Dolapo Akinbisola
uncovers some talent goldmine in the
Tech. Space. His discovery will throw you
off balance. Dolapo has helped to
conceptualize and manage the
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Tech.
Talents:
Untapped goldmine in Nigeria

W

hen Andela first
launched in LagosNigeria about 6 years
ago, its business model was simple:
train local entry-level developers to
be globally competitive, place them
on four-year contracts and earn
revenue by outsourcing their skills
to clients, mainly in the US. Her
model demonstrated that Nigeria
has the potential for yet another
export commodity; this time, Digital
Talent.
Nigeria, with a population, reported
being around 200 million and
comprising a youth population of
about 60% and about 40 million
youths reported to be eligible to
work, can be the outsourcing
capital of the world, if her youth

8
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talent is properly engaged and
exploited.
Nigeria’s bloated youth population
is like the popular two sides of a coin
- it has the potential of being either
a blessing or a curse. Harnessing
this talent is critical and should be a
priority for all.
Can Tech be the way out?: I
strongly believe that the advent of
digital technology allows Nigeria to
keep her youths engaged while also
providing an opportunity to earn
good revenue in taxes. There is a
need for Business Professionals and
Entrepreneurs to intentionally
design programs that can foster
digital literacy, knowledge transfer,
and employability. Programs should
be strategic with an end goal in

mind—employability. Worthy of
mention is the Lagos State
government, who about 4 years ago
launched Code Lagos—a project
geared towards deepening digital
literacy.
Rather than the “unusual”
empowerment programs embarked
upon by Business Professionals,
Entrepreneurs, NGOs and
philanthropists which reeks of
mediocrity (distribution of transistor
radios, wheelbarrows, Keke Napep
among other ridiculous initiatives
for ridiculous amounts), a more
systematic digital skills acquisition
program will have a more lasting
impact. Apart from enabling
program participants to earn a
living, such programs develop the
minds, change thinking paradigms,
expose the youth to the endless
possibilities in digital technology
and empower them to be
contributors to national
development. Business Incubation
targeted at the entrepreneurial
mind can follow Digital Training and
you never know, may be creating
the next Paystack, Flutterwave of
this world, who are solving critical
socio-economic challenges – we
have many.

increase the number of tech startup
founders and businesses. Also
worthy of note, is the scale
employment Technology can
generate. A simple tech. solution
can provide primary and secondary
Employment to 100,000 youths in
just 4 years.
Since Tech. jobs can be remote, it
means we can create a pool of tech.
talents in their hundreds of
thousands who can earn top dollar
while working from their homes
either in Ikorodu, Ikot Ekpene or
Potiskum.
Dolapo is an astute digital innovation
Evangelist, with expertise around
Innovation Development, Product &
Project Management, Programs and Tech
Innovation strategies. He has in recent
past helped to conceptualize and manage
the development of Innovation projects
across Africa. He was the brain behind
recent programs such as Lagos State
Digital Skills Initiative, Jobs Initiative Lagos,
LSETF-USADF Employability program
among others whose impacts include the
creation of over 10 AgriTech startups and
matching of over 300 tech talents to jobs.
He is a firm believer in using technology to
bridge the socioeconomic gap in Africa.
dolapoakinbisola@gmail.com or
@dolapoomotayo on Twitter.

Technology Ventures in Africa has
proven to be a leveler. It has shot
several unknown young men and
women into global limelight
through their outstanding Tech
solutions. We can intentionally
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“I like to focus
on the aura and
confidence you
exude” Emerenini

Briefly tell us about your background:
My name is Emerenini, BiatoYahweh
Epiphaniah. I am a Fashion Designer. I have
a BSc. in Human Anatomy from the
University of Port Harcourt. My passion for
fashion designing was spurred when as a
kid, I used to watch fashion shows and I
didn’t like the dresses being showcased. I
would say to my sister, “Can you wear these
things and walk on the road?”. The
emphasis was more on the fabric, their
manipulation and all whatnot. It wasn’t on
making people feel beautiful when wearing
them. I thought to myself, “what is the
essence of creating or owning a dress if you
can’t feel beautiful in it?”.

10
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What do you love about
being a fashion designer?
Well, what I love most is
being able to help people
build and maintain their
confidence through their
outfits. I believe that what
you wear imbues a certain
level of confidence in you,
and that is what I try to
achieve. When I do this, I feel
a sense of elation, and I love
what I do more.

Emerenini,
BiatoYahweh
Epiphaniah

CITY SCOPE AFRICA MAGAZINE
MARCH 2021 ISSUE

11

12

CITY SCOPE AFRICA MAGAZINE
MARCH 2021 ISSUE

Who are your role models in fashion industry?
My role models are Pepple Roberts and Fisayo
Longe of Kai Collective, also Anifa Mvuemba of
Hanifa. They are unconventional, and that inspires
me. Also, Egieh Ugiomoh Stitches, his consistency
is awe-inspiring.
What are the other things that inspire you while
creating any design?
The point in being a creative is that anything can
inspire you. For me, it can be anything at all.
Sometimes, I just let my mind wander. You can’t
imagine how much inspiration you can get from
just unhinging your thoughts.
How would you define your personal style?
I would say my style is simple. I’m not much for
accessorizing or adding a lot of patterns to an
outfit. I believe “less is more”. I like to remove the
noise, and let the person wear the cloth, and not
the other way round. When you see a person
wearing my outfit, I like to focus on the aura and
confidence the person exudes. I don’t want you to
be taken so much by the many flourishes and
designs and patterns in the dress as by the strength
of the personality
wearing it. I mentioned
earlier that I love to bring
out the confidence of the
wearer. When a person
wears my outfit, I love
them to feel classy, and
confident. I would say
that is my style, powerful
and simple.
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Lifestyle:
t’s no longer news that
many yawns to know
the secret to a
beautiful, youthful-looking
skin. Many even go to the
point of shopping for
exclusively natural or
organic skin care products.
However, we need to pay
attention the basic secrets
that only knowledge can
offer us, and they are;

I
HEALTHY SKIN OR
FLAWLESS SKIN?
A product can be natural
and organic, but not
all-natural products are
organic, or even 100
percent natural.

14
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SECRET

01
There Is No
Such Thing as
A Flawless
Skin.
he high rise of
beauty standards in
our today’s world of
Social Media is so widely
spread that it’s difficult to
accept certain realities;
even if we can’t trace its
origin to any course.
“Flawless skin” has majorly
known is a myth, this is
because our skin most
times comes with
imperfections and scars.
So moving pass this myth,
it’s important we
understand and care for
our skin to the best of our
ability, pursuing a healthy
skin instead of a flawless
skin.

T
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SECRET

02

Different Skin Care Products
Work for Different People with
Different Skin Types

ollowing the numerous skin care products in the market
today, making an option of what would work best on our
skin-type can be overwhelming...

F

With the knowledge of our unique skin-type (whether oily, dry,
normal or combination), it becomes possible to know what will
work best for us to give our skin a calmer and glowing look.

16
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SECRET

03

That Natural and Organic Skin
Care Products are Different
t’s a major misconception to think that natural and organic
skin care products are different as both labels end up
serving almost same functions. A product can be natural
and organic, but not all-natural products are organic, or even
100 percent natural. So, it’s important for all skincare product to
be natural enough for our overall health, and organic enough to
provide our skin the purest form of protection.

I
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aying attention to the above
basic beauty secret is the
essential that makes us look
our best without being unnecessarily
complicated or expensive.

P

Stay Informed! Stay Beautiful!
By: Tolulope Oyewunmi

Credit: glamour.com; bebautiful.com; elle.com;
Image Credit: image.google.com
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P R O F I L E
Jeanne Lehman (JL) is the
Founder Past Chair and ED of
Black Canadian Women in
Action, operating as BCW.
Founded in 2017 in Edmonton,
AB, BCW is a bilingual nonprofit organization committed
to making a difference in the
lives of minority of Black
Canadian Women and families
living in Western Canada. JL is
using BCW to relieve poverty by
empowering Canadian Women
and families of color, promote
diversity and increase
leadership in all sectors of
activity.
Jeanne holds a Bachelor’s
Degree in General Law, a
Master’s Degree in Business
Law from Paris X Nanteree and
another Master’s Degree in
African Studies from University
Paris I Sorbonne, as well as a
Graduate Diploma in
Management from HEC
Business School, Montreal.
Enjoy this special exclusive
granted to City Scope Africa
Magazine (a Corporate People,

Kindly give a succinct description of
your persona?
I am passionate, honest, hard worker
and hates injustices. I believe every
human has inalienable dignity and that
no one should be left behind.
BCW specializes in facilitating the
inclusion of Black Canadian Women
in the Canada Society, share with us
the other things BCW does, and its
engagements, in terms of structure
and functionality?

Afrotourism and Lifestyle
Publication of City Scope Africa)
by JL

20
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We have on-going programs for
business women. However, when

COVID-19 hit, businessmen too came
to participate in the programs we were
offering. Then, we launched a Business
entity to support male and female
Entrepreneurs, during this period of
COVID-19. In a nutshell, BCW has two
components; through its Wellbeing
Centre, it offers services to women and
girls, and through BCA Business, it
offers business services. However, it is
highly likely that this structure will
change, as time goes on.
How was setting out BCW like and
the journey so far?

empower Women. Subsequently, the
women who attended our programs
and their daughters told us that the
girls also needed their own space. So,
we set up a mentorship program for
young Black girls.
We were the first organization to do
this and today other organizations
created mentorship programs for
Black girls.
In 2019, we conducted a needsassessment survey and we discovered
that a large number of women

BCW was created by an observation
and the willingness to change the lives
of Black women living in Western
Canada. In Edmonton, there was no
structure for women and girls of
African descent where they could
meet, talk about the challenges they
face as Black women and the solutions
they wanted to bring to their
problems. Each was in her
community, fighting as best
she could for her work
and her family.
BCW first
created
programs for
Black women
regardless of
their
background. These
programs were to help
them navigate the system.
I believe that no one should be
left behind, we wanted to
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expressed a desire to do business thus,
we started a business program.
As an African, which event inspired
you to starting BCW and what more do
you intend to achieve with it?
I left Africa a very long time ago. My
parents sent me to study in France
where I finished my High School then
went to University studies. I worked in
Paris in a communication’s firm, in
museums etc. and then I immigrated to
Canada in 2000. I immigrated because at
the time I did not see my professional
future in France and did not want to be
satisfied with the little that was offered
to people like me over there.
So, I thought Canada was going to give
me a lot more opportunity. However,

22
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Canada offered many more work
opportunities than France, I still found
that I was not using my full potential.
In addition, I realized that the positions
that were offered to me were far below
what I was worth. I spent a lot of time
hearing myself being told that I was
overqualified to deny me positions at
my height but did not hesitate to offer
me junior/low positions.
Before migrating to Canada, I started a
Ph.D. which I then gave up, not
wanting to do research or be in
teaching. When I arrived in Canada, I
did a postgraduate diploma in
management. However, I couldn't find
positions that fits my full potential.
In 2015, I founded and chaired an
organization, Francophonie Albertaine
Pluriel (operating as FRAP) for the
integration of Francophone persons of
African origin. We were fighting to
have the school hire francophone
teachers and for collaborationbetween
Franco-Albertan and newcomers from

African descent. This organization
became the main francophone
settlement agency in Edmonton today.
However, despite my background, I
was working as an immigration agent
for the ministry which was the main
funder of this agency. I found that to
be unfair.
So, I decided that I would try to nurture
those who come after me in order to
help them be successful in their career
so that they do not suffer as I suffered
to have the management positions I
deserved. Today, nothing exceeds the
happiness I feel when someone from
our communities tells me, “thanks to
BCW, I was able to get a desired job”.
As an African, what more do you
intend to achieve with BCW?
What I intend to accomplish more are;
I would like to help build the data on
Black business here in western
Canada, to build a Business Hubs for
people of African descent. I also
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intend to participate in building
partnership between Canada and
Africa. Canada has been in Africa for
decades. However, I found that, it does
not take opportunity to do business in
Africa at least not that much. As a
Canadian of African descent, I would
like to see a win-win partnership
between Canada and African
countries.
You have created a community of
support for Professional Black
Women. The connections are
between successful women and
upcoming, in order to share ideas.
How sustainable is this model?
You are talking about one of our
activities which is the MIXER for
Business Women and Professional.
This activity allows established
Entrepreneurs and Professionals to
bring their experience to those who
are starting out in business or who just
have the idea of going into business.
Here in North America, we don't
socialize a lot. Communities tend to
stay together. We work very hard and
sometimes it’s not always easy to have
someone who can help us with our
careers, let alone someone who can
give us advice on business.
In addition, there are certain barriers
such as mastery of the language
(talking about those who are French
speakers like me), knowing how to
navigate the business environment
here because each country has their
specificities in terms of business which

24
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means that what
BCW offers as a
service, resonates
more with women in
Business and
Professionals here in
Canada.
In order to perpetuate
this model, we have
launched a business
mentorship program
for participants in our
programs. So, besides
the activities we offer,
the participants who
enroll in our business
programs have
coaching and
mentorship to help
them in their journey
as Business owners
and Entrepreneurs.
What is that one
core organizational
trait that has helped
BCW become
successful in
Canada, what plans
do you have, in
terms of
collaborations with
related Women
Organizations in
Africa?
BCW is a one-of-akind organization. We
believe that in
community matters,

it is important to
involve those whom
we serve. For us, it is
not enough to create
programs and deliver
services to members
of the community.
Community
members are part of
our programs from
conception to
delivery. This is what
makes the
difference
between us,
and other

organizations. Our volunteers who are
part of the community we serve,
participate in building the capacity of
our Black communities. I think this is
what make us unique and this is what
leads to our success.
As far as Africa is concerned, we are
very interested in collaborating with
the organizations established there
and in implementing some of our
programs there. We will do this in
partnership with organizations that are
on ground in the near future. For now,
we are in the stage of searching for
partners who can represent us in
Africa.
Share with us, an overview of the
trajectory of your milestones in
Africa, especially for Women.
Women in Africa are at the fore-front
of business ventures. BCW aims to
encourage women to get into business
via our business programs, and
connect with those who are already
established in business and build
stronger partnerships that incorporate
trading between Canada and Africa.
Additionally, women of African
Descent in Alberta and Western
Canada are getting more into business
as they find their footing in North
America. We want to have these
women established enough in order to
connect with the continent, to further
expand the import/export ventures.
What are your major concerns for
African Women in particular and
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Blacks in general?
People ignore, underestimate or deny
the contribution of African women in
particular and black women in general
to the society. One always tends to
think of them as women one should
help. However, we know that Black
women have always been very strong,
aware of their value and enterprising,
so black women have therefore
stopped worrying about what people
think of them. We have stopped
waiting for validation from others to
exist.
I have always been exasperated to read
from time-to-time, a ranking that
comes to us from I do not know where
on the “Most Desirable Women in the
World”. These classifications are made
by ethnicity and guess what, black
women are always the least desirable
according to the conclusions of these
articles or pseudo surveys.
However, we are amazed that everyone
seems to copy these black women
who are said to be undesirable. We
were told that we have a big butt, but
today women have surgery to have
bulging buttocks. We were told about
our big mouths and today we see that
everyone swears by Botox to enhance
their lips. We have heard about our less
beautiful hair and yet our hair is
versatile. We can do whatever we want
with that hair out there while others
can’t.
Anyways……, I am happy things are
changing and Black women especially

26
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the younger generation are becoming
more and more aware of their beauty,
of what it is worth and of being
unapologetic about it. However, if
there is one thing that concerns me, it
is the bleaching of the skin. Black
women should stop this. They are
beautiful naturally and they have
beautiful skin. Stripping is out of
fashion.
What made me sad is that one can see
women highly educated who know
the consequences of bleaching keep
bleaching their skin. I don’t know who
said light skin is more beautiful.
Despite the vast Business
Opportunities available for Women
on the African soil, doing business in
Africa, can be complex and
challenging. One of the challenges
(apart from global economic
uncertainties and, changing political
agendas) is male dominance. What is
your take on this?

However, we know that Black
women have always been very
strong, aware of their value and
enterprising, so black women
have therefore stopped worrying
about what people think of
them. We have stopped waiting
for validation from others to
exist.

Like you said, doing business in Africa
can be complex and difficult. However,
I can tell you that doing business
anywhere is not an easy thing in
general. You know when we talk about
business, we talk about risk.
A business man or woman often starts
out because he or she has a project, a
desire to do something, a dedication to
work hard to achieve their goal, and a
hope that they will be successful. We
cannot therefore speak of certainty
when we start a business since there
are risks that we cannot control, but
we put everything we have to succeed.
Men have always dominated in the
business world but also in all circles
elsewhere and do not think that it is
different in the business field. Women
in general often have the same
obstacles to their careers or to doing
business no matter where they even
live as I recognize that in Africa the
proportion is greater. However, we
know the women who have made a
name for themselves in business in
Africa even if they are not numerous.
Today, we are seeing more and more
women in the younger generation
doing business. They should be
encouraged and we should have
structures put in place that would
allow them to flourish in their life as
businesswomen and in their family life.
What kind of support systems do you
get from Alberta Government,
Canadian Red Cross, etc.?

As

Today, we are
seeing more and
more women in the
younger generation
doing business.
They should be
encouraged and...
you know COVID-19 has hit all
entrepreneurs very hard. However,
Black businesses have been hit even
harder because our communities
especially those coming from Africa
descent, let’s say these last 10-15 years,
are quite young here in Alberta.
Most of the companies in these
communities are startups. The three
levels of government (municipal,
provincial and federal) have been
constantly putting in place grants and
loans to help organizations support
business since the beginning of the
pandemic. We have therefore set up
support programs for Entrepreneurs
with funding that we received from
the three levels government.
We have already launched a program
that will help Entrepreneurs adapt to
the “new normal” as we call it. We
observed, for example, that with
COVID-19, most services are online. It is
therefore necessary that companies
adapt themselves, by going for
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example to online services. In addition
to the workshops we will be delivering,
we will have mentorship and coaching
for business owners.
What is your root and connection
with Nigeria?

entertainment world. I am always full
of joy when I watch my brothers and
sisters from Nigeria, South Africa,
Ghana, Ethiopia etc. making their way
in Hollywood, but we have what they
call “Nollywood” in Nigeria (I hate this

Humm Nigeria!!! We are linked. We
are brothers and sisters, I had
friends from Nigeria when I was
growing up in Cameroon and my
Dad had some tenants from
Nigeria. Even today, we still have
Nigerian tenants in my parent’s
building. Here in Canada I am
hanging out with my brothers and
sisters from Nigeria.
What are our untold stories and
realities as Africans?
As an African woman who left the
continent a longtime ago and who
traveled and settled in different
western countries, I can say, I spent
my whole life out of Africa, I still
miss Africa. It is not always easy to
be successful in Western countries.
We face a lot of stereotypes and
glass ceiling; yes, we will hear here
and there that someone from our
communities is successful, but
when one is highlighted, how many
are ignored? I think we need to start
understanding how valuable we are. I
am curious about what is going on in
Africa, and I see how the young
generation is managing to conquer
the world.

this name). Maybe at the time
“Nollywood started, people were
thinking it is just an African thing, but
now we see what this industry
became, that is dominating the
cinema. Anyway, art of Africa!!!

Look how Africa is dominating the

Africans are not just in art fields. We

28
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also have lots of Scientists and
Inventors. The continent has big
potential and the demographic is
young and creative, so the only thing
we need is to make African people
conscious of their value and their

BCW is built by women and girls of our
communities, the volunteers know
that if they don’t commit, no one will
help fix their challenges, so
volunteering with BCW is like working
for ourselves.
What are your plans for minority
girls and women, back home, in
your local community in
Cameroon?
BCW has designed programs we
would like to implement in Africa,
but we need to work on this with
people on the ground. We will
apply the same models we are
applying here in Canada. The same
standard. We think that the time
has come to deal with Africa
differently. Our programs are not
intended to come in Africa and
teach. We think that we have to
learn from Africa and vice-versa.

worth, because when one knows who
the one is, then everything changes. I
think Africans have to start thinking of
conquering the world. Doing win-win
partnerships with other countries.
How is volunteering for BCW going?

BCW would like to do things
differently. Although we will be
coming to Africa to support women
and girls, we would also like to
feature women and girls who are
accomplished and who do excellent
things. We’d like to show the rising
Africa, the New Africa. In BCW, we
have women from diverse countries
from Africa and the Caribbean, so
when I think of Cameroon, I think
more about what is called the CEMAC
Zone and as you know one cannot
think Africa without connecting with
the Giants, Nigeria and of course South
Africa and Ghana.
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What is the connection of BCW with
family matters?
BCW aims to empower women and
this leads to empowerment of Black
Families. As we know, women are the
backbone of all families and once
empowered they end up uplifting the
whole family. Once you empower a
Black woman, she will be a force within
the entire society and this leads to
everyone winning.
Through our Wellbeing Center, BCW
has developed programs for girls; The
Black Girl’s Empowerment Program
and Women; the Active Women’s
Program. These programs focus on
leadership and mentorship, social
wellbeing, navigating the system and
empowerment through culture.
How do you empower Women
through African cultural activities
like dance, art, music, food, cloths
etc.?
BCW have professional from Africa
descent who offer Painting, African
folktales and stories, Dance, Music,
Culinary Art programs for women and
girls. Women and girls perform in our
activities and that way we promote
cultural activities and for our kids who
were born here or who grew up here,
this mean a lot. You know the past set
the future.
The kids need to know where their
parents came from, how great their
ancestors were. This gives them
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confidence and self-esteem, this value
them and help them move forward
and accomplish what they want to.
Our children did not grow up in the
same environment like the one we
grew up in, so they do have our roots,
but they are Canadians too. They are
lucky to navigate in 2 cultures, which
builds on both their African and
Canadian roots.
What are your future projections for
BCW?
Short term: More chapters in the
Western World
Mid-long term: Programs in Africa for
Girls and Women in Business
Where can BCW enthusiasts find
you?
Instagram: @bcwinaction
Facebook: BCW in Action
Twitter: @bcwinaction
Linkedin: BCW in Action
Website: https://
www.bcwinaction.ca/

I want to specially thank the top
management and staffers of City
Scope Africa for projecting and
promoting Africa for global good,
through her City Scope Africa
Magazine, Letsgo Nigeria App.
(Andriod & iOS), and City Scope
Africa Academy. You guys are doing
a great job. We should collaborate
on many programs for Africa and
Blacks. Thank you for having me.

M E E T

Barr. Justina
Obaoye-Ajala
(Principal, Kentyna Solicitors & Pioneer
Ag. President NiDO China), China-based
Nigerian disrupting the planet for Africa
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S

he is a United
Nations Fellow
for People for
People of African
Descent; Member of the
Parliament of the State
of the African Diaspora
(SOAD); Ambassador of
Nigeria for International
Elite Women, Canada;
Ambassador of African
Youth Diaspora
Organization (AYDO);
Global Peace
Ambassador of World
Youth Organization
(WYO); President of
African Diaspora in
China Network (ADiC
Net); Pioneer Acting
President of Nigerians in
Diaspora Organization
(NiDO China); Country
Director World Youth
Summit (WYS) and
Assistant Secretary of
Common Wealth
Society of Beijing (CSB).
She is currently
pursuing her Doctorate
degree (PhD) in
International Law
focused on WOMEN’S
RIGHT at Beijing
Institute of Technology.
She is an experienced
Legal practitioner with
years of working history

32

in the legal practice. An
exceptionally
professional with an
impressive range of
legal practice skills
applied across advocacy,
mediation, legal advice,
legal research and legal
writing.
As a Legal practitioner,
she has facilitated legal
forums and serves as
legal English translator
to foreigners in China
due to the complexity of
the Chinese law and
language.
Her passion for helping
people motivated her in
involvement in prison
visit to in mates;
provides probono and
legal services to people
of African descent; and
also serves as an
intermediary between
prison inmates and their
families among others.
She is well articulated
and proactive, combines
a professional and
confident approach
with excellent
interpersonal and liaison
skills, able to
communicate concisely
at all levels. Able to work
well both independently
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and as part of a
productive team,
demonstrating the
motivation and problem
solving abilities while
maintaining the highest
of standard.
She is passionate about
making a different in her
immediate community.
She believes that “if you
want to go fast walk
alone and if you want to
go far walk with people”.
This quote has helped
her a lot in her
relationship and work
with people. One of her
skills is ability to gather
and organize people.
She has proven records
of how she has
successfully brought
people together to
contribute to the
development of the
community, nation or
continent as a whole.
She has good leadership
qualities coupled with
good organization and
communication skill
which has constantly
motivated people to join
her in making a
difference. She has
pioneer several
organizations and
partners with people of

like-minds.

•

Vice President of
Association of
Nigerians Students in
China (ANSIC) Beijing
2015-2016

•

Secretary Legal aid2011-2012.

She has served the
community in several
leadership capacities
which includes:
•

Pioneer President of
Africa Diaspora in
China Network (ADiC
Net)- 2019 till Date

•

Vice President of
Small small Chinese2020 till Date

•

Acting President of
Nigerians in Diaspora
Organization (NiDO)
China- 20192020

•

Achievements:
•

Pioneer Secretary
General of NiDO
China- 2018-2019

•

Assistant Secretary
General of
Commonwealth
Beijing Society (CSB)2019 till Date

•

Assistant General
Secretary Nigerians
in Diaspora
Organization (NiDO
Asia)2017-2018

•

She has several awards
to her name as a result
of her community
involvement and
activities.

Embassy Liaison
Office of Association
of Nigerians students
in China (ANSIC)
National- 2016-2017

First and only African
Legal Practitioner to
advocate in Chinese
courts • Ambassador
of Nigeria for
International Elite
Women’s Global
Award Ceremony,
Canada-2021 • United
Nations Fellow for
People of African
Descent by the
United Nations Office
of High
Commissioner
Human Rights-2020 •

•

African Personality of
year at Pride of
African Asia Award2020.

•

First African to be
awarded Legal
English Association

Award at Hubei
University of
TechnologyDecember 2018 • Best
Speaker SpaceUp
Unconference at
Beijing Institute of
TechnologyNovember 2017.
•

Community
Champion of Pride of
Africa network
awards- June 2017

•

Distinguish
International student
award at Beijing
Institute of
TechnologyDecember 2016

•

Principal of Kentyna
Solicitors a Legal firm
which collaborates
with several Chinese
and Nigerian law
firms to provide legal
services for clients
across all regions and
nations; Legal
Consultant to the
Embassy of the
Federal Republic of
Nigeria in the
Peoples’ Republic of
China.

EMAIL:
justinaobaoye@yahoo.com
LINKEDIN: Justina Ajala
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G

ood mental health and
wellbeing is important for us
to lead happy, healthy lives. It
has a positive impact on our interpersonal relationships and how we
cope and engage with the world
around us. Research shows that good
mental health and wellbeing promotes
overall health, supports recovery from
illness, and improves life expectancy.
There are also evidence that good
mental health and wellbeing also has a
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positive impact on better educational
achievement, reducing risky health
behaviours, reduced risk of mental
illness suicide, improved employment
rates, reduced anti-social behaviour
and higher levels of social interaction
and participation in mainstream
society.
Mental health and wellbeing is a
determinant of and consequence of
physical health and wellbeing, and is

closely linked with physiological
processes. The risk factors for poor
physical and mental health and
wellbeing often overlap, and the effect
of social and environmental
determinants on physical health can
also have an influence on resilience.
People with severe mental illness, for
example, are at higher risk of obesity,
asthma, diabetes, chronic obstructive
pulmonary disease, and cardiovascular
disease. Also, many people with longterm physical health conditions
experience poor mental health and
wellbeing. These can lead to
significantly poorer health outcomes
and reduced quality of life.
The foundations for good mental
health and wellbeing are established
in childhood and adolescence.
Unfortunately, at least one in four
people will experience a mental health
issue at some time in their lifetime,
which can affect their daily life,
relationships and physical health, and
one in six adults have a mental health
issue at any one time. One in ten
children aged between 5 and 16 years
has a mental health issue, and many
continue to have mental health issues
into adulthood. Around 75% of mental
illnesses are established by the age of
24. This indicates the importance of
prevention and early intervention, and
addressing the childhood
determinants of mental health and
wellbeing.
Among adults under 65, nearly half of
all ill health is mental illness. In other

words, for those of working age, nearly
as much illness is mental health as all
physical illnesses put together. Every
year in the UK, more than 250,000
people are admitted to psychiatric
hospitals and 4,000 people die by
suicide. Mental illness represents up to
23% of the total impact of ill health in
the UK- the largest single cause of
disability (World Health Organisation,
2008).
Estimates suggest that the cost of
mental health issues in England are
close to £105 billion per year, which
includes cost of lost productivity and
wider impacts on wellbeing and
treatment costs. These are expected to
double by 2030 (Department of Health,
2011).
Positive mental wellbeing is incredibly
important to ensure we ‘feel good’ and
‘function well’. ‘The Roads to
Wellbeing’, the 2016/2017 annual report
of the Director of Public Health for
Kensington & Chelsea and
Westminster highlighted how we can
take steps to achieve this using the
Five Ways to Wellbeing, an evidencedbased framework- Connect, Be Active,
Keep Learning, Take Notice and Give.
The report also noted that we needed
to better understand the mental
health and wellbeing needs of local
population in order to shape future
strategy and commissioning activity.
Mental health and wellbeing is a
priority for all people from different
walks of life and population. As a result,
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there are many local, regional, and
national strategies on mental health.
There is a common consensus about
the importance of wellbeing and
promoting good mental health, rather
than focusing on intervening when an
individual becomes mentally unwell.
Mental health problems- an
introduction
Explain what mental health problems
are, what may cause them, and the
many different kinds of help,
treatment and support that are
available. Also provides guidance on
where to find more information, and
tips for friends and friends.
About mental health problems
Types of mental health problems
1. Difficult feelings & behaviours
2. Causes
3. Diagnosis
4. Stigma & misconceptions
5. Self-care
6. Treatment options
7. Support services
8. Recovery
9. For friends & family
10. Useful contacts
11. What are mental health problems?
In many ways, mental health is just like
physical health: everybody has it and
we need to take care of it.
Good mental health means being
currently able to think, feel and react in
the ways that you need and want to
live your life. But if you go through a
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period of poor mental health you
might find ways you are frequently
thinking, feeling or reacting become
difficult, or even impossible, to cope
with. This can feel just as bad as a
physical illness, or even worse.
Mental health problems affect around
one in four people in any give year.
They range from common problems,
such as depression and anxiety, to
rarer problems such as schizophrenia
and bipolar disorder. Experiencing
mental health problem is often
upsetting, confusing and frighteningparticularly at first. If you have become
unwell, you may feel that it’s a sign of
weakness, or that you are ‘losing your
mind’.
These fears are often reinforced by
negative (and often unrealistic) way
that people experiencing mental
health problems are shown on TV, in
films and by the media. This may stop
you from talking about your problems,
or seeking help. This, in turn, is likely to
increase your distress and sense of
isolation.
However, in reality, mental health
problems are a common human
experience.
Most people know someone who has
experienced a mental health problem.
They can happen to all kinds of people
from all walks of life. And it’s likely that,
when you find a combination of selfcare, treatment and support that
works for you, you will get better.

There are various approaches to
mental health and mental illness
around the world. Most health
professionals in the UK agree on a
similar set of clinical diagnoses and
treatments for mental health models
that you are most likely to come across
if you seek help in England or Wales.
However, not everyone finds it helpful
to think about their health this way.
Depending on your traditions and
beliefs you might have different ideas
about how best to cope. In many
cultures, emotional wellbeing is closely
associated with religious or spiritual
life. And your difficult experiences may
be just part of how you understand
your identity overall.
We use the phrase ‘mental health
problems’, as many people have told
us this feels helpful for them. But you
might be more familiar with terms
such as ‘poor emotional health’,
‘overloaded’, ‘burnt out’ or
‘overwhelmed’. Or you may feel that
terms such as ‘mental illness’ or
‘mental health issues’ describe your
experiences better, or easier to explain
to other people in your life.

There are many different mental
health problems. Some of them have
similar symptoms, so you may
experience the symptoms of more
than one mental health problem, or be
given several diagnoses at once. Or you
might have any particular diagnosis,
but still be finding things very difficult.
Everyone’s experience is different and
can change at different times.
This is a brief description of a few
mental health problems, explains
where you can find more information
on them.
Depression
Depression is a feeling of low mood
that lasts for a long time and affects
your everyday life. It can make you feel
hopeless, despairing, guilty, worthless,
unmotivated and exhausted. It can
affect your self-esteem, sleep, appetite,
sex drive and your physical health. In
its mildest form, depression doesn’t
stop you leading a normal life, but it
makes everything harder to do and
seem less worthwhile. At its most
severe,
depression
can make

However, you understand your own
experiences, and whatever terms
you prefer to use, we hope that
you will find the information useful
when considering different options
for care and support.
What types are there in Mental
Health?
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you feel suicidal, and be life
threatening. All of the above are
example of biological symptoms of
clinical depression.
Some types occur during or after
pregnancy (antenatal and postnatal
depression), or may come back each
year around the same time (seasonal
affective disorder).
Anxiety Problems
Anxiety is what we feel when we are
worried, tense or afraid- particularly
about things that are about to happen,
or which we think could happen in the

Anxiety UK:
03444 775 774 (helpline);
07537 416 905 (text)
anxietyuk.org.uk
Advice and support for people
living with anxiety.

Beat:
0808 801 0677 (adult helpline)
0808 801 0711 (youth line)
0808 801 0811 (student line))
beateatingdisorders.org.uk
Offers information and advice
on eating disorders, and runs
a supportive online community.
Also provides a directory of
support services at Help Finder.
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future. Occasional anxiety is a normal
human experience. But if your feelings
of anxiety are very strong, or last for a
long time, they can be overwhelming.
You might also experience physical
symptoms such as sleep problems and
panic attacks.
Panic attacks
Panic attacks are a type of fear
response. They are an exaggeration of
your body ‘s normal response to
danger, stress or excitement. During a
panic attack physical symptoms can
build up very quickly, including:

British Association for
Counselling and
Psychotherapy (BACP):
bacp.co.uk
Professional body for talking
therapy and counselling.
Provides information and a
list of accredited therapists.

Carers UK:
0808 808 7777
carersuk.org
Advice and support
for people caring for
someone else.

Disability Rights UK:
disabilityrightsuk.org

Campaign Against Living
Miserably (CALM):
0800 58 58 58
thecalmzone.net
Provides listening services,
information and support for
anyone who needs to talk,
including a web chat.
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Information and support
for people living with a
disability.

MindOut:
mindout.org.uk
Mental health service
run by and for LGBTQ+
people.

•
•
•
•
•

Pounding heartbeat or chest pains
Sweating and nausea (feeling sick)
faint and unable to breathe
Shaky limbs, or feeling like your leg
are turning to jelly
Feeling as if you aren’t connected to
your body.

It’s easy to mistake these for signs of a
heart attack or another serious
medical problem. You might feel very
afraid that you are losing control that
you are about to faint or even going to
die.
You might be diagnosed with a
particular anxiety disorder, such as

Hafal:
hafal.org
Information and support
for people affected by
mental health problems
in Wales.

generalised anxiety disorder (GAD),
social anxiety (social phobia), panic
disorder or post-traumatic stress
disorder (PTSD). But it’s also possible to
experience problems with anxiety
without having a specific diagnosis.
Anxiety and panic attacks, posttraumatic stress disorder and the
physical effects of anxiety can affects
everyday life in a debilitating way.

By Adam Bello

To be continued in subsequent
issue……………….

National Institute for
Health and Care
Excellence (NICE):

NHS UK, Mental Health Practitioner
(Central North West London NHS
Mental Health Foundation Trust)

nice.org.uk
Produces guidelines on
best practice in healthcare.

Single Point of Access,
(Westminster and Kensington &
Chelsea Memory Service); and

FRANK:
0300 123 6600
talktofrank.com
Confidential advice and
information about drugs,
their effects and the law.

National Institute for
Health and Care
Excellence (NICE):

CaseManager
(St Charles hospital, Integrated
Care Centre for Health & Wellbeing).

nice.org.uk
Produces guidelines on
best practice in healthcare.
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T H E

Mobee

ROYAL FAMILY ORIGINAL
SLAVE RELICS MUSEUM
IN NIGERIA:

Legacy on display
by Letsgo Nigeria

ne of the prominent dealers of
slaves in the infamous transatlantic trade is Chief Mobee. He
was a popular and very influential Chief of
Badagry in Lagos-Nigeria.

O
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Pathetically, at the height of the trade in
Badagry, Chief Mobee traded many of his
people with the Portuguese in exchange
for ‘valuables’. He was said to have traded
100 slaves in exchange for a miniature
cannon gun, which he would later use to
capture yet more slaves. Another 40 slaves
were sold in exchange for an umbrella. He
was an African who enslaved other
Africans for sale to Europeans.
He was later succeeded by his son, Chief
Sunbu Mobee, who played a pivotal role in
ensuring slavery was stopped in Badagry.
When he ascended the throne in 1852, he
welcomed the missionaries who helped
actualized the dream of putting an end to
slavery in 1886.
In recent times, the family established
Mobee Family Slave Relics Museum where
relics of the family’s participation in slavery
and many of the tools used to capture and
hold captives can be found.

The Museum is a small nineteenth century
colonial building close to the beach. The
exhibits discusses the arrival of Europeans
to the Badagry area. Artefacts highlight the
brutal nature of the capture and the

enslavement of African people. These
include yokes, chains, a mouth lock that
prevented the captives from speaking, and
handcuffs for children.

Other objects are examples of trade goods
that were received by the Chief in exchange
for a supply of people. Text interpretation
also provides visitors with information

about the terrible conditions faced by the
enslaved during their captivity and images
provide representations of life on the
plantations.
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AfroArts:
That Physioartist you
don’t see on TV

42
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lowoyo Ayomide (professionally
known as Awhyte Art) hails
from Ekiti-East (Omuo-Ekiti)
Local Government Area of Ekiti State,
Nigeria. He is an undergraduate of
Physiology department of the Federal
University of Technology, Akure
(FUTA), Nigeria.

O

He started drawing at age 17, after the
SSCE, due to “boredom” which he
later found special interest in.
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Ayomide is an aspiring Public
Speaker and Volunteer at
Mentoring Teenager Initiative
(MTI).
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He is a Pencil Artist who has
exhibited his works at ArtxTech
at Akure, Ondo State. He has
done some artworks such as
Duduke (which was featured on
City Scope Africa online
platforms), Broken and many
others. He recently worked on
an artwork titled “THE ECSTASY”,
with an inspiring write-up.
Ayomide is an artist who loves to
express his thoughts through
art. Also, he does portrait
drawing of people.
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He is motivated by what he sees
and great works from eminent
Artists. In the world of art, he
really admires the likes of Jeffery
Appiatu and Kofi Okyere Antwi.
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Art Enthusiasts can find him on
Social Media Platforms:
Facebook: Hayomidey Ezekiel
Olowoyo, Twitter:
@Olowoyoayomide1, Instagram:
@hayomideyolowoyo and LinkedIn:
Olowoyo Ayomide
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STRESS
MANAGEMENT
You can help relieve yourself from factors
that will enhance under-performance.
First all, track your stressor

She got out of her boss’ office.
She was going to cry.
“How could he?” She said.
“I worked so hard to get this pitch done
and he just trashed it?”
“With the workload I have to deal with
on a daily. Now this?”
She bowed her head in frustration and
exhaled subtly.
“It’s not his fault though, it’s mine.”
She had procrastinated preparing the
pitch just because it’s not her first. She’s
used to the process. So why prepare
early?
“But I just don’t have that much time.”
Procrastination is a major factor of
mental stress. You actually feel you’re
relieving yourself from some work load
but in the actual sense, you ain’t.
According to Brian Tracy, “The key to
success is action”. You want to get
success, you act and not postpone
action or put action aside. You act and
act right.
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However, procrastination sometimes
stern from stress, mental stress.
Having too much work to do at a time.
When distracted by stresses, you put
off tasks over and over and in the end;
you suffer from procrastination
accumulation effect.
At this point, you already have so much
on ground. You are getting
overwhelmed, plus deadlines to meet.
And in a bid to beat deadlines, you
rush through accumulated tasks and
end up being stressed out, not
delivering your best at work.
Notwithstanding, you can help relieve
yourself from factors that will enhance
underperformance at work.
First of, track your stressor. Journal
your activities for a week. Your daily
work and life routines, it’ll help you
keep track of what you spend your
time doing and discover a stressor or
potential stressor.
Moving on, you want to organize and
put your life on a structure. Stay
organized, plan ahead. It’ll help you
know what to do and what not to do.
You wouldn’t channel your energy to
something that is not productive.
In organizing your day-to-day activities,
identify high priority tasks and give it
utmost attention and commitment.

could set a rule for yourself never to
carryover your office tasks home, but
finish up at work, not respond to mail
at home unless highly important.
These can help reduce work stress.
Finally, engage the 3R’s in your life.
Recharge, Refuel and Rest.
Asides work, do something different
that can help recharge your mind, ease
off and help you revitalize.
On the other hand, you should refuel.
Eat healthy and watch what you eat.
The need to recharge and revitalize is
because you’re using energy, mental
energy. So you need to replenish that.
Asides all these, you need to rest and
engage in some physical activities. If
you need to take a break from work,
talk to your supervisor about it.
Exercise and yoga can help your
physical body and also help your mind
relax.
As much as you work hard, learn to
manage work stress very well to avoid
chronic fatigue deficiency syndrome. If
you have to talk to your supervisor
about it, do so. Remember that health
is wealth and stress isn’t a friend of
your health.
By: Tomisin
Awogbami

As much as you want to do the
aforementioned, you need to set some
work-life boundaries for yourself. Know
when to stop work for some “me time”.
As much as you have a lot to do, you
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